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A variety of questions has been raised about collective bargaini~ ~ its 
potential effects. The Bowling Green State University Faculty ~lion has 
asked the Monitor to publish the answers to some of the questions posed by 
faculty. 
Question: Ohio's collective bargaining law says that heads of departments 
at public universities are SL oervlsors. This seems to m':2n that a faculty ~nion 
can't bargain for chairs and directors, and that they cant vote In a collective 
bargaining election. Is this I !Ir? If chairs aren't members of the unit, will 
collective bargaining mean \hat chairs will stop being advocates for the 
faculty? Will they become advocates for management instead? 
Answer: It is true that Ohio's collective bargaining law says that department 
heads are supervisors. but there are ways that chairs and directors can become 
part of a faculty bargaining unit. For example, the administration can si~P!Y ag~ee to 
a definition of the unit that includes chairs and directors. If both the administration 
and BGSU-FA were to agree that chairs at BGSU aren't like the "heads" described 
in the law, the State Employee Relations Board (SERB) would surely allow them to 
be part of the unit. . . 
BGSU-FA would welcome chairs and directors as part of the faculty umt at 
BGSU. and we are grateful for the support of many current chairs and directors. 
However. when we asked the administration to have chairs and directors included, 
we were told rather firrn!y that it would not be acceptable. This doesn't seem fair. so 
we would support a request by chairs that the administration allow them to becom_e 
part of a faculty bargaining unit. If chairs are not allowed to be members of the umt, 
SERB won't let them vote. and BGSU-FA won't be able to bargain for them. 
It may also be possible to bargain collectively for a contract that makes chairs 
and directors part of a faculty unit. It appears to us that the administration has taken 
steps over the past few years to redefine the traditional role of chairs at BGSU so as 
to make them more like "heads" than in the past. We believe this trend will continue 
without collective bargaining and we would like to bargain to reverse it. 
Chairs and directors at BGSU now have dual roles - as advocates both for 
faculty and for central administration. These roles are sometimes inc:omp~tible or 
conflicting. Whether chairs are part of the unit (as they are at the Umvf'.rsity_of .. 
Cincinnati) or whether they are excluded (as they are at Kent State Umvers1ty), it is 
likely they will continue under collective bargaininQ to exercise their ac::a:dem~ 
freedom to advocate points of view in support of either faculty or adm1mstrat1on. In 
either case. their roles and responsibilities will be less ambiguous and their jobs will 
be less conflict-ridden. 
Faculty Research Committee holds workshop 
Applications for Faculty Research 
Committee Basic and Major grants are 
due in the research services office by 5 
p.m. Dec.1. 
The office and members of the FRC 
are offering a workshop about the FRC 
Basic and Major grant programs Nov. 16 
and 17. The workshop is designed to 
provide an overview of these annual 
grant programs. describe application 
procedures and content, and offer 
interested facuitr the opportunity to talk 
Luncheon planned 
The Administrative Staff Council will 
host a harvest luncheon from noon to 1 
p.m. Nov. 19 in 1104 Oflenhauer West. 
The cost is $2 for the- meal and it can be 
paid at the door. 
At 12:30 p.m. John Moore, executive 
director of personnel services, will 
discuss "How to Keep Your Head When 
Others Are Losing Theirs.· 
For more inforrnation, contact Joan 
Morgan at 372-9876. 
with members of the FRC about what 
they look for in evaluating applications. 
The workshop will be from 2-4 p.m. 
Nov. 16 in the faculty lounge on the 
second floor of the University Union with 
a repeat session on Nov. 17 at the same 
time in 150A conference room of Jerome 
Library. Drop-ins are welcome, however 
persons planning to attend are asked to 
call 372-2481. 
Training program set 
Personnel services has developed a 
training program for new and experi-
enced faculty administrators, directors 
and managers. The objective of the 
training program is to provide a general 
overview of the University's major 
personnel policies. 
The free session is scheduled for Nov. 
12 from 8:30 a.m.-12:30 p.m. in the 
personnel training/conference centec. 
Room 1, College Park Office Building. To 
register, contact Laura Gazarek at 
372-8421. 
FACULTY/STAFF POSffiONS 
The following faculty positions are available: 
Accountlng/lllS: Instructor (two positions. full-timellermirlal. anticipated}. Deadline: March 1. 
Also, assistant/associate professor (two positions. full-time/probationary. anticipated}. Deadline: 
Jan. 1. For all positions. contact Park Leathers (2-2767). Deadline: Marcti 1. 
Library: Head librarian (two positions. Curriculum Resource Center and Popular Culture 
Library). Contact the Searcti Committee. Jerome lilrary Dean's Office (2-2856). Deadline: Jan. 30 
(Review of applications will begin in February and wiD continue unnl fiDed.) 
Musical Arts: Dean. Contact Norma Stickler (2-2915). Deadline: Dec. 2. 
Applied Human Ecology: lnstrudor/assistant professor. Contact Elsa McMullen (2-2026). 
Deadline: Nov. 13. 
DATEBOOK 
Monday, Nov. 2 
UCS Fall Seminar. "Microsoft Word I 
(MAC)," 9-11 am., 2488 Technology. hands 
on. For reservations call 372-2102. 
International Film Series. "Moscow Does 
Not Believe in Tears" (USSR. 1980). 8 p.m .• 
Gish Film Theater. 
Mostly MIDI Series. opens with a concert 
by composer/performer Tod Machover. 
director of MIT's Experimental Media 
Laboratroy. 8 p.m., Bryan Recital Hall. Moore 
Musical Arts Center. Admission is free with a 
canned food donation for the homeless. 
Exhibit. Chinese Folk Art on display at 
Grounds for Thought, 174 S. Main SL through 
Nov. 15. Paintings are available for contribu· 
tions of $100 or more: money will be used to 
bring the artists to northwest Ohio next 
summer. Sponsored by the College of 
Education and Allied Professions with the 
cooperation of the School of Art, BGSU 
Foundation and community residents. 
Exhibit. Rose Marie P. St~ippoli will be 
showing her first one-person show of enamels 
and watercolors. Firelands Gallery. On display 
through Dec. 1 . 
Tuesday, Nov. 3 
UCS Fall Seminar, ·intro to Windows 
(IBM)," 9-11 a.m., Williams Hall computer lab. 
hands on. For reservations call 372-2102. 
People for Racial Justice Meeting. 
10-11 :30 am., Taft Room. Union. 
Faculty Senate, 2:30 p.m .. Assembly 
Room, McFall Center. 
Concert. 8GSU Fall Wind Ensemble, 
directed by by Mark S. Kelly, 7 p.m .• Bryan 
Recital Hall. Moore Musical Arts Center. Free. 
International Film Series. ·Moscow Does 
Not Believe in Tears" (USSR. 1980), 8 p.m .. 
Gish Film Theater. Free. 
Planetarium Show. "New Worlds? 
Columbus and the Great Explorers from the 
Stone Age to the Space Age." 8 p.m .• $1 
donation suggested. 
Wednesday, Nov. 4 
Registration Deadline for "Quilting a 
Community," workshop focusing on issues of 
concern to women. Nov. 7, Toledo Hilton, $45 
conference fee. group and student discounts 
available. For more information or to register, 
call 372-8181. 
Midweek Prayer. ecumenical event. 
sponsored by United Campus Ministries. 
noon-12:30 p.m .• Capital Room, Union. All 
welcome. 
Open Forum. with President Olscamp, 
noon-1 p.m .. Chart Room. McFall Center. 
Fluency Support Group. offered by 8GSU 
Speech and Hearing Clinic for adolescents 
and adults who stutter or who have other types 
of fluency disorders. 5:30-6:20 p.m .• 204 South 
Hall. Free. If interested in attending. or would 
like more information, call 372-2515. 
Film. "Mississippi Masala," 8 p.m .. Gish 
Film Theater. Admission is $1.50. 
Faculty Scholar 5erles. in conjunction 
with the Faculty Artist Series, features three 
lectures by faculty members of the music 
education and music co~ory 
departments, 8 p.m .• Bryan Recital Hall, Moore 
Musical Arts Center. Free. 
Thursday, Nov. 5 
Administrative Staff Council Meeting. 
1 :30 p.m., Alumni Room. Union. 
MLegacies of 1492 In Red, White and 
Black" Lecture Serles. "The Columbian 
Exchange and the Establishment of Europe in 
the Americas," presented by AHrecf W. Crosby. 
University of Texas. sponsored by the 
University's Department of History, 7 p.m .• 
Wood County Public Library. Free and open to 
the public. 
Theatre Production. "The Lion in Winter," 
8 p.m .• Eva Marie Saint Theatre. University 
Hall. T ic:kets are $6 for adults and $4 for 
studentS and senior citizens. advance tiekets 
are on sale at the box office. 372-2719. 
Firelands Musical Production. Ben 
Bagley's "The Decline and Faff of the Entire 
World as Seen Through the Eyes of Cole 
Porter." 8 p.m .• James H. McBride Auditorium. 
Lenhart Classic American Film Series. 
"The Band Wagon," 9 p.m .. Gish Film Theater. 
Free. 
Friday, Nov. 6 
UCS Fall Seminar. "Microsoft Word II 
(MAC)." 9-11 am .• 2488 Technology, hands 
on. For reservations call 372-2102. 
Ecomonics Colloquium Serles, "Search 
Duration. Accepted Wages and Selection 
Bias," by Dr. John 8. Engberg. Carnegie 
Mellon University, 3 p.m .. 4000 Business 
Administration Building. 
Planetarium Show. ·New Worlds? 
Columbus and the Great Explorers from the 
Stone Age to the Space Age." 8 p.m .. $1 
donation suggested. 
Theatre Production. "The Lion in Winter." 
8 p.m., Eva Marie Saint Theatre, University 
Hall. Tickets are $6 for adults and $4 for 
students and senior citizens. advance tickets 
are on sale at the box office. 372-2719. 
Firelands Musical Production. Ben 
Bagley·s "The Decline and Fall of the Entire 
World as Seen Through the Eyes of Cole 
Porter," 8 p.m .. James H. McBride Auditorium. 
Saturday, Nov. 7 
Conference. "Quilting a Community," 
focusing on issues of concern to women. 8:30 
a.m.-4:00 p.m., Toledo Hilton. 3100 Glendale 
Ave. Sponsored by Continuing Education and 
Internal and Summer Programs. The confer· 
ence fee is $45. group and student discounts 
are available. registration deadline is Nov. 4. 
call 372-8181. 
Dinner and Theatre. enjoy dinner and 
director"s discussion before the theatre 
production. "The Lion in Winter: Dinner begins 
at 6 p.m., University Union, show time 8 p.m .. 
Eva Marie Saint Theatre. For reservations call 
372-8181. 
Theatre Production, "The Lion in Winter," 
8 p.m .• Eva Marie Saint Theatre. University 
Hall. Tickets are S6 for adults and $4 for 
students and senior citizens, advance tickets 
are on sale at the box office. 372-2719. 
Firelands Musical Production, Ben 
Bagley's "The Decline and Fall of the Entire 
World as Seen Through the Eyes of Cole 
Porter." 8 p.m., James H. McBride Auditorium. 
Sunday, Nov. 8 
Theatre Production. "The Lion in Winter," 
2 p.m .• Eva Marie Saint Theatre. University 
Hail. T dets are S6 for adults and $4 for 
students and senior citizens, advance tickets 
are on sale at the box office, 372-2719. 
Faculty Artist Series, featuring John 
Bently. oboe/English horn and Valrie 
Kantorski, harpsichordlpia. 8 p.m .• Bryan 
Recital Hall, Moore Musical Arts Center. Free. 
Planetarium Show. "New Worlds? 
Columbus and the Great Explorers from the 
Stone Age to the Space At]e," 7:30 p.m .• $1 
donation suggested. 
Holiday to be observed 
Veterans Day will be observed on 
Wednesday, Nov. 11. This is a 
holiday for University staff, however, 
classes will be in session. 
Tum in fee waivers 
All University staff members are 
reminded to complete and submit 
employee and dependent waivers for 
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Personnel office 
offers services to 
laid off employees 
Of the 33 people who were laid off 
from the University due to budget cuts, 
16 have been offered permanent or 
temporary positions on campus. accord-
ing to John Moore. executive director of 
personnel services. 
Layoff notices were given to 30 
classified staff and three administrative 
staff in July as part of the University's 
efforts to cut $6.18 million from the 
educational budget. At the same time two 
other administrative staff members' 
contracts were reduced from 12 to nine 
months. 
"laying off people is orie of the 
hardest things this office has had to do," 
Moore said. "But we've tried to offer some 
services to help these people and 
whenever an administrative or classified 
job opens here, this group is considered 
first. We've changed some policies and 
procedures in order to make sure these 
people are thought of first." 
Moore said two of the people who 
received layoff notices were offered 
different permanent positions at the 
University, with one of the persons 
accepting the new job and the other 
declin\ng because she had obtained 
outside employment. 
Ten employees were rehired at the 
University under recall rights. As jobs 
opened on campus due to retirements or 
people leaving on their own initiative, 
these employees were offered the jobs 
that were similar to the classifications 
they had at the time they were laid off. 
One employee was rehired in a new 
classification under internal bidding 
rights. All of the employees who were laid 
off are made aware of positions that open 
at the Universit'I through listings in the 
Monitor and have the opportunity to bid 
on the jobs. 
Moore said three employees have 
declined offers of recall positions and frve 
employees currently have been rehired in 
temporary assignments. He said he 
expects two custodial workers to be 
called back to the physical plant this 
week into different locations than the 
ones they had before the layoffs. 
He said he is aware of four former 
employees who have found jobs outside 
of the campus. 
"h's never pleasant dealing with 
layoffs, but we think we've got a fairly 
good record of getting people back into 
the system," Moore said. ·There are 
approximately 10 people we haven't been 
able to help yet but as other staff 
members retire, we may have the 
opportunity to get some of these people 
back." 
Continued on page 3 
BOWLING GREE~ STATE UNIVERSm' 
WBGU-TV Chief Engineer Bi/J Leutz (right) displays a section of tt:e damaged 
transmission line to Ron Gargasz, the station's program manager. -
Times may be tough but WBGU-TV 
finds its viewers are still supportive 
Thanks to strong grassroots response, a Department of Commerce grant and 
a generous contribution from M"ldAm Inc.. WBGU-TV has attained funds neces-
sary to replace a faulty, and expensive, transmission line. 
Due to decreased funding from the. University and state sources, the television 
. station in August was conducting its first on-air pledge campaign in 10 years. Its 
. goal: to raise'$20,000. Suddenly, WBGU was confronted with a $100,000 
expense: a new, 950-foot transmission line. 
. . The old transmission line, which carriedJhe visual and audio signals to the 
antenna tower, had become the victim of "arcing." This phenomenon created an 
electrical bridge between Components that resulted in burnt debris being scat· 
tared throughout the transmission line as wen as a weakened or non-existent 
picture for viewers. 
. The station began asking members and viewers for "$10 for the Transmitter" 
and received overwhelming support, with nearly 25 percent of WBGU-TV mem· 
hers contributing. Patricia Koehler, director of development at the station, said 
. that In the world of fundraising, that is an excellent response percentage. 
•A typical campaign is generally far less successful than this,· Koehler said. To 
dale. nearly 3,000 members and viewers have contributed $46,570. In adcfrtion, 
the station's August request for $20,000 has been met 
"It is just not typical to get this kind of response and I think it shows that people 
really cara about the station," Tllll Smith, director of pubiic relations for 
WBGU-TV. said. -We even had a sixth-grade class send in a letter; they took up a 
collection in class a00 sent us a contribution. 
'We had a lot of contnbutors who had written notes on their envelopes saying 
· lhings like, WISh it could be more," Smith Said. "It was very gratifying.· 
The station also received a grant from the Public Telecommunications Facili-
ties Program of the Department of Commerce for $49,700. 
The check tha1 put the station o-1er the top in its effort to raise S 100,000 came 
from three MidAm, Inc. banks. The $10,000 contribution came from Mid American 
National Bank and Trust Company. Bowling Green; Rrst National Bank Northwest 
Ohio, Bryan; and Americom Bank. Lima. 
"rhe contribution from MidAm, l!)C. highfights the corporatiori"s comm!tment to 
helping to prcuide Northwest and West Central Ohioans with quality television 
programming and educational services from WBGU," Patrick Frtzgerald, general 
manager of WBGu-rv, said. 
. The television station has placed an order for the new transmission line with 
· Dielectric Communications in Raymond, Maine. The line, which can handle 
. 59,00Q watf:S at power. is~ to be manutadured and illSI Ped before 1he 
. enllofthe~-~-~~ . . ' . ..- . . . 
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Senate approves 
resolutions on task 
force, summer pay 
Concerned about its implications on 
higher education in Ohio. the Faculty 
Senate passed a resolution at its Nov. 3 
meeting on the Managing for the Future 
Task Force Report. 
The report suggests ways Ohio's state 
colleges and universities could deliver 
more services more effectively and more 
efficiently. However since the report's 
release in July, scholars have hotly 
debated the longterm effects of the task 
force's recommendations. A series of 
hearings is being held throughout the 
state by the Ohio Board of Regents to 
obtain more feedback on the issue. 
The senate's resolution calls for the 
task force to heed the suggestions of the 
faculty. staff, students and administrators 
representing Ohio's institutions before 
finalizing their recommendations to 
administrative and legislative bodies for 
implementation. 
Dr. Phillip Mason, vice president for 
University relations, gave a summary of 
the task force's recommendations at the 
meeting and explained how the Univer-
sity planned to respond at the Nov. 5 
hearing being held at the University of 
Toledo. 
"In sum, the report has some good 
things that should be considered.· Mason 
said. "But then it also has some very bad 
things that could hurt the future of 
BGSU." 
Mason said approximately a dozen 
faculty, staff and student representatives 
would be attending the hearing and 
presenting resolutions. The representa-
tives had carefully examined the report 
and each speaker planned to address an 
area of concern. 
Mason said President Oiscamp has 
responded to the report by writing a letter 
to the regents indicating the University"s 
three major areas of c.oncem: ambiguity 
in the recommendations; classification of 
the task force recommendations; and the 
proposal of a centralized system of 
higher education. 
Dr. Jeff Welsh. history at Firelands 
College. also addressed the senate to 
discuss the campus· concern with the 
report which calls for some branch 
campuses to be consolidated. "Firelands 
is a college of this University, but by 
definition. we also are a regional branch 
campus," he said. He called upon the 
main campus administrators to take a 
firrner stance in advocating that Firelands 
College remain a college of BGSU. 
"The president has no intention of 
standing by and watching this happen to 
Firelands College." Mason said. "We 
don't want to see Firelands separated 
Continued on page 3 
Ethnic studies conference to focus 
on inter-ethnic relations in the U.S. 
Dr. Laudelina Martinez. president of 
the Hispanic Association of Colleges and 
Universities, will be the keynote speaker 
for the ninth annual Ethnic Studies 
Conference to be held on campus Nov. 
11-12. 
The HACU is a national organization 
representing 118 colleges and universi-
ties in nine states and Puerto Rico. 
Martinez' speech. "Inter-Ethnic 
Relations: A Reality for Survival." will be 
at 7:30 p.m. Wednesday (Nov. -11) in the 
Lenhart Grand Ballroom of the University 
Union. 
The two-Oay conference, "Ethnic 
Studies: Crossroads to the 21st Century 
Inter-Ethnic Relations; will focus on the 
relations of ethnic groups throughout the 
nation and how they have become a 
national issue, especially since the Los 
Angeles riots during th.e summer of 1992. 
"This year we hit the topic right on the 
head." said Dr. A. Rolando Andrade, 
ethnic studies and conference chair. "If 
you saw the LA. riots, you saw 
African-Americans, Hispanics, native 
Americans and Asians all destroying 
each other, inter-ethnic relations should 
be a concern of all human beings." 
All conference sessions are free and 
open to the public. 
Having experience in higher educa-
tion, government and public service. 
Martinez has used her background and 
interest in women's, children's and 
minority issues to start a learning center, 
help found an innovative degree program 
for adults and established a woman's 
center and child care center at a univer-
sity in Connecticut. 
She also served in the Office of Higher 
Education of the New York State Educa-
tion Department recommending policy to 
the Board of Regents and working with 
750 colleges and universities at all levels 
of academic accreditation. 
Martinez has been honored with the 
Commissioner of Education's Commen-
dation from the New York State Educa-
tion Departrnen1 for her achievements on 
issues of equity. 
On Thursday the conference will 
continue at 9:30 a.m. with a panel 
discussion addressing "Issues in 
Inter-Ethnic Relations." All Thursday 
sessions will be held in the Community 
Suite of the University Union. 
Members of the panel include Dr. 
Miguel Carranza of the University of 
Nebraska at Lincoln and an officer in the 
National Association of Ethnic Studies: 
Dr. Lyn Lewis. chair of the Department of 
Sociology at the University of Detroit; Dr. 
Duane Champagne, chair of the Native 
American Studies Departmen1 at the 
University of California Los Angeles and 
E. San Juan Jr .• professor in the Depart-
ment of English at the University of 
Connecticut and author of the book. 
Racial Formations-Critical Transforma-
tions: Articulations of Power in Ethnic and 
Racial Studies in the United States. 
The first afternoon session, "Student 
Issues in Inter-Ethnic Relations." will be 
addressed at 1 :30 p.m. by Sara Collas, 
graduate fellow in the Departmen1 of 
Ethnic Studies at Bowling Green. 
The final panel discussion, "Tasks and 
Responsibilities in Inter-Ethnic Relations; 
will be at 3 p.m. 
The panel will indude presenters 
Carranza, Lewis, San Juan, Champagne 
and Dr. Delia Aguliar, ethnic studies at 
Bowling Green who is currently on a 
leave of absence from the University and 
author of the book, Filipino Housewives 
Speak. - Jennifer Patek 
Better fluency means more equality 
How do you move a computer mainframe? Very carefully. As computer services 
moved its offices to the newly renovated Hayes Hall last week. it had the dilemma of 
relocating its IBM mainframes, Radar and Trapper, which were in the Administration 
Building. Above, Lanny Burman. an IBM project specialist, and a workman use a lot 
of ropes, pulleys and elevator power to move the sensitive equipment. 
Donation benefits computer art students 
Computer art students now have 
access to the same software used for 
special effects in movies including 
"Terminator 11· and "Batman Returns• 
thanks to a gift from Alias Research Inc., 
headquartered in Toronto, Canada. The 
gift was made possible through the work 
of Andy Prescott. the Toronto firm's 
regional manager. 
Ronald Coleman, head of the com-
puter art program housed within the 
School of Art. said Alias Research Inc. 
has given the University software 
packages valued at $118,000. The 
• 
software will give students hands-on 
experience in state-of-the-art computer 
design. 
"We are absolutely thrilled to receive 
this gift; Coleman said. "The packages 
are incredible and their capabilities will 
truly be an asset in teaching our stu-
dents. 
"Wrthout question, employers who hire 
our graduates who have experience with 
this package will be getting employees 
who have had state-of-the-art training." 
Browne's 50th book stresses importance of literacy 
Coleman added that approximately 60 
students will be using the new equipment 
this semester. He said graduates in the . 
computer art field find employment in 
television, film and video production 
houses, animation studios and "virtually 
anywhere electronic media is handled." 
Insurance rep to be 
on campus Nov. 17 According to Ray Browne, chair of 
Bowling Green's Popular Culture 
Department. educators and the general 
public need to re-examine the concept of 
literacy and the 
means of 
achieving it - or 




with a population 
of 5 to 10 billion. 
most of whom 
Ray Browne 
are illiterate.· 
Browne writes in 
The Many 
Tongues of 
Uteracy, his 50th · 
book, which is published by Bowling 
Green Popular Press. "It seems clear that 
we all must achieve some kind of literacy 
or the human race - and perhaps planet 
earth - will perish." 
In the past. understanding written 
language was considered literacy. But 
according tg Browne, literacy is an 
anachronistic word which should be 
replaced with terms like "fluency· 
because they apply to any form of 
communication, not just print or media 
languages. 
'We should be literate in everything 
from ecology to the Bible to the dassics 
- from the prin1 medium to all the other 
media If we would use all the media 
instead of simply the print media we 
would be much more likely to becOme 
literate people; Browne said. "To be 
literate in the prin1 medium only is to 
really misunderstand the potentials of 
literacy.· 
Browne writes that one generally 
ignored modem medium for creating 
fluency in our standard language is rap 
music. This form of contemporary street 
commentary can be useful, Browne said. 
because it appeals to youth and is highly 
politicized. 
"Rap music can be made a powerful 
instrumen1 in teaching literacy to illiterate 
people if the motivation is recognized and 
exploited." Browne said. 
He main1ains that in the 1990s 
illiteracy continues to tie used as a tool 
for subordination. in other words, keeping 
people "in their place." 
"There are various ways to restrict 
democracy; Browne explained. "H 
everyone is as literate as everyone else, 
there is not much excuse. anymore to 
keep people from being social and 
political equals. I am convinced that it is 
very difficult for many AmericanS to 
accept that. 
~ "The many tongues of literacy can 
make a person free; it has already made 
him an equal and it can make him or her 
free if a person will just recognize them." 
Browne added, ·1 would like the reader 
to realize that life is a tremendously 
complex opportunity and you can 
appreciate it in many ways and on many 
levels if you will come to think abOUt and 
understand what is happening in the 
world through the media and cultural 
aspects. 
·1 would hope the reader would lay 
down my book saying, 'I've got to give up 
my old notion of what literacy is and look 
upon it as a far broader, richer and more 
urgent complex ." - Mark Hunter 
Faculty art displayed 
Works by top local artists will be 
featured at the annual Faculty Art Show 
Nov. 13-Dec. 10. 
The public is invited to attend an 
opening reception from 7-9 p.m. on 
Friday (Nov. 13) in the Dorothy Uber 
Bryan Gallery. 
In conjunction with the show, an 
exhibition of works by art faculty at 
Eastern Michigan University will be on 
display in the School of Art Gallery. 
A representative of Educator's Mutual 
Life Insurance Company which under-
writes the voluntary short-term disability 
insurance plan available to faculty, 
administrative and dassified staff will be 
at the Benefits Office Nov. 17. 
The representative will be available for 
individual appointments from 10 a.m.-3 
p:m. Any individual who wishes to 
schedule an in<flVidual appointment 
should contact Terri Schaller at 
372-2112. 
Computer seminars 
are being offered 
Computer services is offering introduc-
tory seminars in the use of the Vax 6610 
(Opie) using VMS and the VAX 8650 
(Andy) using UNIX. The UNIX seminar 
will be held from 9-11 am. Nov. 12 and 
the VMS seminar will be held from 
1:30-3:30 p.m. Nov. 13. 
The seminars are open to faculty, staff 
or graduate students. To register, or for 
ITIOl'e information, contact the seaetary in 





A varie!y of questions have been raised about collective bargaining and its potential 
effects. 
~University's administration has asked the Monitor to publish its answers to some 
questlOns posed recently by the Advocates for Academic Independence. 
Ouestion: Will our colleagues who are chairs and ·directors be pennltted to vote on 
whether collective bargaining Is adopted? 
~er from the University_ administration: Because chairs and directors are formaJJy 
classified as faculty members an the BGSU governance documents. it seems most appropri· 
ate that they should be permitted to.~ in a collective bargaining election. However, chairs 
and dir~ ~y wiU not vote an any union election because Ohio"s Public Erqlloyee 
Collective Bargaining Law_ i:x~udes supervisors from its coverage and the statute specifies 
that the department ~ d~ heads at state universities are supervisors. The statute 
reflects the labor_ law pnnople that supervisors, who make decisions affecting employees' 
terms and cond~ of employment. should not be in a bargaining unit with those employ-
ees: The ~SU·FA sown charter appears to recognize this principle because it excludes 
chairs_ and d1~0~ from full membership. Exclusion of chairs and directors is also c:onsis· 
tent with the majOrjty_ of state universities in Ohio. An exception is the University of Cincinnati 
where SERB recognized a bargaining unit which was developed years before passage of the 
Public Employee Collective Bargaining Law. 
Question: Will chairs and directors continue to be elected by department faculty 
(under collective bargaining) or are they more likely to be appointed by college 
deans? 
Answer"trom the University administration: Department/school chairs and dilectors have 
long been defined as !~lty_at BGSU, and they have been generally seen as the faculty's 
advocates to the adm1nistrati0n, as wen as the administration's representatives in the 
departlll8nts and ~- If~ faculty votes to unionize, the department chairs and 
dir~ors should and will continue to represent their faculties, and they should and will 
~tinue to be ~t~ for the best interest of their departments. However, the ralation-
:;ti1p _beteween ~rsfd1rectors and their faculties would likely change because the union 
1nteriects an ~· !hi~ party that would represent the faculty bu1 not chairs and directors. 
By law, coll~e ~airung_ creates an adversarial bargaining process between the union 
and ~~ adi:nanistratiOn. Chairs and directors cannot represent bm1J. a union and the 
adi:nan~tion .. Because departments and schools are the fundamental units which deliver 
University 5:8~ to our students and other •cfients. • the administration must have front line 
representatrves m the departments and schools. Accordingly, the University believes that 
college deans should appoint chairs and airectors, after consultation with the affected 
departments and schools. 
It sho~~ be ~led that the appoin~ of ~~rs and directors is a management right 
under Otuo s ~ublic Employee Collective Bargaining Law. This means that the administration 
has the authonty to decide these appointments if the faculty unionizes. 
Question: Must union stewards be Involved In departmentaUschool decision 
making If the faculty votes to unionize? 
~r from the University administration: The administration believes that the addition 
of union stewards to our departmental/school structures would be divisive, duplicative and 
wasteful of resources. We will not recommend the aealion of such positions. It follo'Ns, 
~refore,_ that the union and the collective bargaining process will determine whether there 
will be union stewards and what their roles will be, if any. _ 
•••••••••••••••••••••••••••• 
The Bowling Green State University Faculty Association has asked the Monitor to publish 
the answers to some of the questions posed by faculty. 
Question: It has been said there will be no midyear pay raise for faculty this year if 
the faculty vote to unionize. This doesn't seem fair. Faculty haven't had a raise for 
more than two years. Why should a vote for unionization stop a salary Increase? 
· Answer from ~U-FA: <Jt_tio"s co~ barganing law makes it an unfair labor practice 
for ~ge~nt to interfere with the nght of public employees to organize for collective 
bargammg. Higher pay might make employees less b"kely to vote for collective bargaining so 
management CO';'ld use a raise_ to try to influence the resuhs of an election. Management' 
~Id also try to influence election results by promising to grant a raise if collective bargaining 
is defeated. If BGSU-FA_ were to claim that a midyear raise was being used to try to influence 
the oiru:ome of the electiOn, the State Employee Relations Board (SERB) might well call that 
an unfair labor practice (ULP). 
_To a_void any ~ble misunderstanding on this point, BGSU-FA wishes to assure the 
Umversity community that ~e have no objection at aD to a midyear raise for faculty. On the 
~· wi: believe !hat raises should have been awarded months ago, and wish to erect no 
real or unagmed barriers to a raise now. This means we would not file such a ULP claim with 
SERB should~ administration award a midyear faculty salary increase. However, we would 
expect such a raise to be awarded through a combination of across-the-board and 
depaJtmental-ba merit formulas. as in the past. 
~hould BG~U-~A .win a ~~R~ election for collective bargaining, the law would 
require the University s ad~IStratJon to bargain with us over faculty salaries. Therefore, we 
also want to assure ~ ':Jmversity co~nity in advance that we would readily agree to a 
proposal from the administration for a midyear raise for faculty either before or after a 
collective-bargaining election. 
G~n these ~ranees. we see no reason at all for the administration to use a coDedive 
bargairnng electJon as a rationale either to stop or to postpone a midyear pay increase for 
BGSU fawlty. BGSU·FA takes the president at his won:1 that the possibility of further cuts in 
state fu~ng was the reason a pay raise for faculty was withheld at the start of the 1992·93 
acadelTllC y~ar. We believe~ citing an upcoming collective bargaining election now as a 
reason to withhold such a raise could weD be interpreted as an attempt to influence the 
outcome of the SERB election. 
' ... 
Chinese film series featured Nov. 16-21 
Fans of international films will have the 
opportunity to see some of the best of 
China's most recen1 films during the third 
Chinese Film Series to be held on 
campus Nov. 16-21. 
Wu Xuewei, a visiting associate 
professor in the Department of Gerrnan, 
Russian and East Asian Languages and 
adviser to the Chinese Club, the two 
sponsors of the series, said the films are 
being shown in commercial theaters in 
bigger cities throughout the United 
States. The Bowling Green campus is the 
only educational institution that will be 
showing them. 
"America seems to have a real in1erest 
in China People want to know more 
about the coun1ry and its people; Wu 
said. ·1 think the films are a good way to 
help develop a better understanding of 
the Chinese language and culture." 
The eight films to be shown are "Zhou 
Enlai" at 7:30 p.m. Nov. 16; •After the 
War" at 7:30 p.m., Nov. 17; "Ballad of the 
Yellow River; 7 p.m. and "The Spring 
Festival" 9:30 p.m., ~th Nov. 18; "The 
LAYOFFS 
From the front 
He said the number of people retiring 
from the University is expected to 
increase in January and February. 
Most of the employees who were 
called back to the University in perrna-
nen1 or tempoary positions returned 
before the Oct. 5 hiring freeze wen1 into 
effect. However, Moore said instead of 
calling it a "freeze; he considers it a 
"slow down period." 
"A freeze means no position is filled 
for any reason. But there are some spots 
that will have to be filled; he said. 
According to the freeze guidelines, any 
new or full-time positions have to have 
presidential approval and any positions of 
20 hours or less require vice presidential 
approval. 
Since the University cannot offer 
positions to all of the employees who 
were laid off, Moore said his office has 
provided a variety of services to help the 
people through this period. 
"We had a whole range of emotions to 
SENATE 
From the front 
fromBGSU." 
Welsh also reported that some 
Firelands representatives recently 
attended one of the hearings held in the 
Cleveland area Their impression from 
that meeting was that the process to 
implement the recommendations has 
already been decided and the hearings 
are just a formality. 
Olscamp said he has been assured by 
Elaine Hairston, chancellor of the OBOR, 
that input from the hearings will be 
seriously considered. The regents are 
expected to release their recommenda-
tions on the report at their December 
meeting. 
In other business, the senate ap-
proved a resolution calling on the 
administration to immediately restore the 
original faculty summer school salary 
formula or structure to 1/30th of the 
academic year salary per student credit 
hour. In response to budget cuts last 
spring. the summer pay forrnula was 
. . 
Bell of Purity Temple; 7 p.m. and "No 
Regrets About Youth; 9 p.m., both Nov. 
20; and "Those Left Behind; 7 p.m. and 
"Girl Fortune-Teller," 9:15 p.m., both Nov. 
21. Wu said all the movies except for 
"Ballad of the Yellow River" were made 
in 1992. 
All showings will be in the Gish Film 
Theater. The series was obtained 
through the China Film Import and Export 
Company in Los Angeles and all the films 
are in Chinese with English subtitles. 
Admission is $1.50 for each film or 
$10 for the complete series. To reserve 
tickets. write to Wu Xuewei. Gerrnan, 
Russian and East Asian languages 
department, BGSU. Bowling Green, OH. 
43403 with checks payable to the 
Chinese Club (BGSU). Please specify the 
number of tickets and for which movie. 
For more information. contact Wu at 
372-7814 or Dr. Klaus Schmidt. chair of 
the GREAL departmen1. at 372-2260. 
The series is supported by the Clazel 
Theater and the Woodland Mall Cinemas. 
deal with. Some of the employees were 
extremely angry, others were hurt and 
some understood; Moore said. The 
personnel office offered advice on 
interviewing skills and techniques, 
resume writing and insurance benefrts. 
Each employee was assigned a personal 
contact in the office to call when he or 
she had questions. Counseling services 
were also provided. 
Some of the people who were laid off 
are currently taking advantage of the 
University's fee waiver benefit. The Board 
of Trustees approved a special policy that 
allows laid off employees and their 
spouses and dependents to continue to 
use the fee waiver benefit up to three 
months after they leave the University. 
Moore said it is difficult to predict if 
there will be any more layoffs. "There is 
always a chance with the financial 
climate we live in today that there could 
be more layoffs. We don't know what the 
governor is going to do; he said. 
reduced to 1 /36th of the academic year 
salary per credit hciur. 
The resolution also asks that the 
administration immediately inform faculty 
of the decision regarding 1993 summer 
pay rates so "faculty members are not 
required to enter into an implied contract 
without this information." 
. Senator Harold Lunde reported on a 
study conducted by the Faculty Welfare 
Committee that compared BGsu·s 
summer pay to 10 other Ohio universities. 
Before the cut. BGSU ranked in the 
middle of the universities and after the 
cut, BGSU ranked last with the lowest 
pay. 
Dr. Eloise Clark, vice president for 
academic affairs, said she was con-
cerned that the survey did not take in1o 
account that some instiMions have 
ceilings on their summer .salaries. She 
also indicated it would cost the University 
$700,000 to revert back to the previous 
summer pay formula. 
Ethnic studies conference to focus 
on inter-ethnic relations in the U.S. 
Dr. Laudelina Martinez. president of 
the Hispanic Association of Colleges and 
Universities, will be the keynote speaker 
for the ninth annual Ethnic Studies 
Conference to be held on campus Nov. 
11-12. 
The HACU is a national organization 
representing 118 colleges and universi-
ties in nine states and Puerto Rico. 
Martinez' speech. "Inter-Ethnic 
Relations: A Reality for Survival." will be 
at 7:30 p.m. Wednesday (Nov. -11) in the 
Lenhart Grand Ballroom of the University 
Union. 
The two-Oay conference, "Ethnic 
Studies: Crossroads to the 21st Century 
Inter-Ethnic Relations; will focus on the 
relations of ethnic groups throughout the 
nation and how they have become a 
national issue, especially since the Los 
Angeles riots during th.e summer of 1992. 
"This year we hit the topic right on the 
head." said Dr. A. Rolando Andrade, 
ethnic studies and conference chair. "If 
you saw the LA. riots, you saw 
African-Americans, Hispanics, native 
Americans and Asians all destroying 
each other, inter-ethnic relations should 
be a concern of all human beings." 
All conference sessions are free and 
open to the public. 
Having experience in higher educa-
tion, government and public service. 
Martinez has used her background and 
interest in women's, children's and 
minority issues to start a learning center, 
help found an innovative degree program 
for adults and established a woman's 
center and child care center at a univer-
sity in Connecticut. 
She also served in the Office of Higher 
Education of the New York State Educa-
tion Department recommending policy to 
the Board of Regents and working with 
750 colleges and universities at all levels 
of academic accreditation. 
Martinez has been honored with the 
Commissioner of Education's Commen-
dation from the New York State Educa-
tion Departrnen1 for her achievements on 
issues of equity. 
On Thursday the conference will 
continue at 9:30 a.m. with a panel 
discussion addressing "Issues in 
Inter-Ethnic Relations." All Thursday 
sessions will be held in the Community 
Suite of the University Union. 
Members of the panel include Dr. 
Miguel Carranza of the University of 
Nebraska at Lincoln and an officer in the 
National Association of Ethnic Studies: 
Dr. Lyn Lewis. chair of the Department of 
Sociology at the University of Detroit; Dr. 
Duane Champagne, chair of the Native 
American Studies Departmen1 at the 
University of California Los Angeles and 
E. San Juan Jr .• professor in the Depart-
ment of English at the University of 
Connecticut and author of the book. 
Racial Formations-Critical Transforma-
tions: Articulations of Power in Ethnic and 
Racial Studies in the United States. 
The first afternoon session, "Student 
Issues in Inter-Ethnic Relations." will be 
addressed at 1 :30 p.m. by Sara Collas, 
graduate fellow in the Departmen1 of 
Ethnic Studies at Bowling Green. 
The final panel discussion, "Tasks and 
Responsibilities in Inter-Ethnic Relations; 
will be at 3 p.m. 
The panel will indude presenters 
Carranza, Lewis, San Juan, Champagne 
and Dr. Delia Aguliar, ethnic studies at 
Bowling Green who is currently on a 
leave of absence from the University and 
author of the book, Filipino Housewives 
Speak. - Jennifer Patek 
Better fluency means more equality 
How do you move a computer mainframe? Very carefully. As computer services 
moved its offices to the newly renovated Hayes Hall last week. it had the dilemma of 
relocating its IBM mainframes, Radar and Trapper, which were in the Administration 
Building. Above, Lanny Burman. an IBM project specialist, and a workman use a lot 
of ropes, pulleys and elevator power to move the sensitive equipment. 
Donation benefits computer art students 
Computer art students now have 
access to the same software used for 
special effects in movies including 
"Terminator 11· and "Batman Returns• 
thanks to a gift from Alias Research Inc., 
headquartered in Toronto, Canada. The 
gift was made possible through the work 
of Andy Prescott. the Toronto firm's 
regional manager. 
Ronald Coleman, head of the com-
puter art program housed within the 
School of Art. said Alias Research Inc. 
has given the University software 
packages valued at $118,000. The 
• 
software will give students hands-on 
experience in state-of-the-art computer 
design. 
"We are absolutely thrilled to receive 
this gift; Coleman said. "The packages 
are incredible and their capabilities will 
truly be an asset in teaching our stu-
dents. 
"Wrthout question, employers who hire 
our graduates who have experience with 
this package will be getting employees 
who have had state-of-the-art training." 
Browne's 50th book stresses importance of literacy 
Coleman added that approximately 60 
students will be using the new equipment 
this semester. He said graduates in the . 
computer art field find employment in 
television, film and video production 
houses, animation studios and "virtually 
anywhere electronic media is handled." 
Insurance rep to be 
on campus Nov. 17 According to Ray Browne, chair of 
Bowling Green's Popular Culture 
Department. educators and the general 
public need to re-examine the concept of 
literacy and the 
means of 
achieving it - or 




with a population 
of 5 to 10 billion. 
most of whom 
Ray Browne 
are illiterate.· 
Browne writes in 
The Many 
Tongues of 
Uteracy, his 50th · 
book, which is published by Bowling 
Green Popular Press. "It seems clear that 
we all must achieve some kind of literacy 
or the human race - and perhaps planet 
earth - will perish." 
In the past. understanding written 
language was considered literacy. But 
according tg Browne, literacy is an 
anachronistic word which should be 
replaced with terms like "fluency· 
because they apply to any form of 
communication, not just print or media 
languages. 
'We should be literate in everything 
from ecology to the Bible to the dassics 
- from the prin1 medium to all the other 
media If we would use all the media 
instead of simply the print media we 
would be much more likely to becOme 
literate people; Browne said. "To be 
literate in the prin1 medium only is to 
really misunderstand the potentials of 
literacy.· 
Browne writes that one generally 
ignored modem medium for creating 
fluency in our standard language is rap 
music. This form of contemporary street 
commentary can be useful, Browne said. 
because it appeals to youth and is highly 
politicized. 
"Rap music can be made a powerful 
instrumen1 in teaching literacy to illiterate 
people if the motivation is recognized and 
exploited." Browne said. 
He main1ains that in the 1990s 
illiteracy continues to tie used as a tool 
for subordination. in other words, keeping 
people "in their place." 
"There are various ways to restrict 
democracy; Browne explained. "H 
everyone is as literate as everyone else, 
there is not much excuse. anymore to 
keep people from being social and 
political equals. I am convinced that it is 
very difficult for many AmericanS to 
accept that. 
~ "The many tongues of literacy can 
make a person free; it has already made 
him an equal and it can make him or her 
free if a person will just recognize them." 
Browne added, ·1 would like the reader 
to realize that life is a tremendously 
complex opportunity and you can 
appreciate it in many ways and on many 
levels if you will come to think abOUt and 
understand what is happening in the 
world through the media and cultural 
aspects. 
·1 would hope the reader would lay 
down my book saying, 'I've got to give up 
my old notion of what literacy is and look 
upon it as a far broader, richer and more 
urgent complex ." - Mark Hunter 
Faculty art displayed 
Works by top local artists will be 
featured at the annual Faculty Art Show 
Nov. 13-Dec. 10. 
The public is invited to attend an 
opening reception from 7-9 p.m. on 
Friday (Nov. 13) in the Dorothy Uber 
Bryan Gallery. 
In conjunction with the show, an 
exhibition of works by art faculty at 
Eastern Michigan University will be on 
display in the School of Art Gallery. 
A representative of Educator's Mutual 
Life Insurance Company which under-
writes the voluntary short-term disability 
insurance plan available to faculty, 
administrative and dassified staff will be 
at the Benefits Office Nov. 17. 
The representative will be available for 
individual appointments from 10 a.m.-3 
p:m. Any individual who wishes to 
schedule an in<flVidual appointment 
should contact Terri Schaller at 
372-2112. 
Computer seminars 
are being offered 
Computer services is offering introduc-
tory seminars in the use of the Vax 6610 
(Opie) using VMS and the VAX 8650 
(Andy) using UNIX. The UNIX seminar 
will be held from 9-11 am. Nov. 12 and 
the VMS seminar will be held from 
1:30-3:30 p.m. Nov. 13. 
The seminars are open to faculty, staff 
or graduate students. To register, or for 
ITIOl'e information, contact the seaetary in 





A varie!y of questions have been raised about collective bargaining and its potential 
effects. 
~University's administration has asked the Monitor to publish its answers to some 
questlOns posed recently by the Advocates for Academic Independence. 
Ouestion: Will our colleagues who are chairs and ·directors be pennltted to vote on 
whether collective bargaining Is adopted? 
~er from the University_ administration: Because chairs and directors are formaJJy 
classified as faculty members an the BGSU governance documents. it seems most appropri· 
ate that they should be permitted to.~ in a collective bargaining election. However, chairs 
and dir~ ~y wiU not vote an any union election because Ohio"s Public Erqlloyee 
Collective Bargaining Law_ i:x~udes supervisors from its coverage and the statute specifies 
that the department ~ d~ heads at state universities are supervisors. The statute 
reflects the labor_ law pnnople that supervisors, who make decisions affecting employees' 
terms and cond~ of employment. should not be in a bargaining unit with those employ-
ees: The ~SU·FA sown charter appears to recognize this principle because it excludes 
chairs_ and d1~0~ from full membership. Exclusion of chairs and directors is also c:onsis· 
tent with the majOrjty_ of state universities in Ohio. An exception is the University of Cincinnati 
where SERB recognized a bargaining unit which was developed years before passage of the 
Public Employee Collective Bargaining Law. 
Question: Will chairs and directors continue to be elected by department faculty 
(under collective bargaining) or are they more likely to be appointed by college 
deans? 
Answer"trom the University administration: Department/school chairs and dilectors have 
long been defined as !~lty_at BGSU, and they have been generally seen as the faculty's 
advocates to the adm1nistrati0n, as wen as the administration's representatives in the 
departlll8nts and ~- If~ faculty votes to unionize, the department chairs and 
dir~ors should and will continue to represent their faculties, and they should and will 
~tinue to be ~t~ for the best interest of their departments. However, the ralation-
:;ti1p _beteween ~rsfd1rectors and their faculties would likely change because the union 
1nteriects an ~· !hi~ party that would represent the faculty bu1 not chairs and directors. 
By law, coll~e ~airung_ creates an adversarial bargaining process between the union 
and ~~ adi:nanistratiOn. Chairs and directors cannot represent bm1J. a union and the 
adi:nan~tion .. Because departments and schools are the fundamental units which deliver 
University 5:8~ to our students and other •cfients. • the administration must have front line 
representatrves m the departments and schools. Accordingly, the University believes that 
college deans should appoint chairs and airectors, after consultation with the affected 
departments and schools. 
It sho~~ be ~led that the appoin~ of ~~rs and directors is a management right 
under Otuo s ~ublic Employee Collective Bargaining Law. This means that the administration 
has the authonty to decide these appointments if the faculty unionizes. 
Question: Must union stewards be Involved In departmentaUschool decision 
making If the faculty votes to unionize? 
~r from the University administration: The administration believes that the addition 
of union stewards to our departmental/school structures would be divisive, duplicative and 
wasteful of resources. We will not recommend the aealion of such positions. It follo'Ns, 
~refore,_ that the union and the collective bargaining process will determine whether there 
will be union stewards and what their roles will be, if any. _ 
•••••••••••••••••••••••••••• 
The Bowling Green State University Faculty Association has asked the Monitor to publish 
the answers to some of the questions posed by faculty. 
Question: It has been said there will be no midyear pay raise for faculty this year if 
the faculty vote to unionize. This doesn't seem fair. Faculty haven't had a raise for 
more than two years. Why should a vote for unionization stop a salary Increase? 
· Answer from ~U-FA: <Jt_tio"s co~ barganing law makes it an unfair labor practice 
for ~ge~nt to interfere with the nght of public employees to organize for collective 
bargammg. Higher pay might make employees less b"kely to vote for collective bargaining so 
management CO';'ld use a raise_ to try to influence the resuhs of an election. Management' 
~Id also try to influence election results by promising to grant a raise if collective bargaining 
is defeated. If BGSU-FA_ were to claim that a midyear raise was being used to try to influence 
the oiru:ome of the electiOn, the State Employee Relations Board (SERB) might well call that 
an unfair labor practice (ULP). 
_To a_void any ~ble misunderstanding on this point, BGSU-FA wishes to assure the 
Umversity community that ~e have no objection at aD to a midyear raise for faculty. On the 
~· wi: believe !hat raises should have been awarded months ago, and wish to erect no 
real or unagmed barriers to a raise now. This means we would not file such a ULP claim with 
SERB should~ administration award a midyear faculty salary increase. However, we would 
expect such a raise to be awarded through a combination of across-the-board and 
depaJtmental-ba merit formulas. as in the past. 
~hould BG~U-~A .win a ~~R~ election for collective bargaining, the law would 
require the University s ad~IStratJon to bargain with us over faculty salaries. Therefore, we 
also want to assure ~ ':Jmversity co~nity in advance that we would readily agree to a 
proposal from the administration for a midyear raise for faculty either before or after a 
collective-bargaining election. 
G~n these ~ranees. we see no reason at all for the administration to use a coDedive 
bargairnng electJon as a rationale either to stop or to postpone a midyear pay increase for 
BGSU fawlty. BGSU·FA takes the president at his won:1 that the possibility of further cuts in 
state fu~ng was the reason a pay raise for faculty was withheld at the start of the 1992·93 
acadelTllC y~ar. We believe~ citing an upcoming collective bargaining election now as a 
reason to withhold such a raise could weD be interpreted as an attempt to influence the 
outcome of the SERB election. 
' ... 
Chinese film series featured Nov. 16-21 
Fans of international films will have the 
opportunity to see some of the best of 
China's most recen1 films during the third 
Chinese Film Series to be held on 
campus Nov. 16-21. 
Wu Xuewei, a visiting associate 
professor in the Department of Gerrnan, 
Russian and East Asian Languages and 
adviser to the Chinese Club, the two 
sponsors of the series, said the films are 
being shown in commercial theaters in 
bigger cities throughout the United 
States. The Bowling Green campus is the 
only educational institution that will be 
showing them. 
"America seems to have a real in1erest 
in China People want to know more 
about the coun1ry and its people; Wu 
said. ·1 think the films are a good way to 
help develop a better understanding of 
the Chinese language and culture." 
The eight films to be shown are "Zhou 
Enlai" at 7:30 p.m. Nov. 16; •After the 
War" at 7:30 p.m., Nov. 17; "Ballad of the 
Yellow River; 7 p.m. and "The Spring 
Festival" 9:30 p.m., ~th Nov. 18; "The 
LAYOFFS 
From the front 
He said the number of people retiring 
from the University is expected to 
increase in January and February. 
Most of the employees who were 
called back to the University in perrna-
nen1 or tempoary positions returned 
before the Oct. 5 hiring freeze wen1 into 
effect. However, Moore said instead of 
calling it a "freeze; he considers it a 
"slow down period." 
"A freeze means no position is filled 
for any reason. But there are some spots 
that will have to be filled; he said. 
According to the freeze guidelines, any 
new or full-time positions have to have 
presidential approval and any positions of 
20 hours or less require vice presidential 
approval. 
Since the University cannot offer 
positions to all of the employees who 
were laid off, Moore said his office has 
provided a variety of services to help the 
people through this period. 
"We had a whole range of emotions to 
SENATE 
From the front 
fromBGSU." 
Welsh also reported that some 
Firelands representatives recently 
attended one of the hearings held in the 
Cleveland area Their impression from 
that meeting was that the process to 
implement the recommendations has 
already been decided and the hearings 
are just a formality. 
Olscamp said he has been assured by 
Elaine Hairston, chancellor of the OBOR, 
that input from the hearings will be 
seriously considered. The regents are 
expected to release their recommenda-
tions on the report at their December 
meeting. 
In other business, the senate ap-
proved a resolution calling on the 
administration to immediately restore the 
original faculty summer school salary 
formula or structure to 1/30th of the 
academic year salary per student credit 
hour. In response to budget cuts last 
spring. the summer pay forrnula was 
. . 
Bell of Purity Temple; 7 p.m. and "No 
Regrets About Youth; 9 p.m., both Nov. 
20; and "Those Left Behind; 7 p.m. and 
"Girl Fortune-Teller," 9:15 p.m., both Nov. 
21. Wu said all the movies except for 
"Ballad of the Yellow River" were made 
in 1992. 
All showings will be in the Gish Film 
Theater. The series was obtained 
through the China Film Import and Export 
Company in Los Angeles and all the films 
are in Chinese with English subtitles. 
Admission is $1.50 for each film or 
$10 for the complete series. To reserve 
tickets. write to Wu Xuewei. Gerrnan, 
Russian and East Asian languages 
department, BGSU. Bowling Green, OH. 
43403 with checks payable to the 
Chinese Club (BGSU). Please specify the 
number of tickets and for which movie. 
For more information. contact Wu at 
372-7814 or Dr. Klaus Schmidt. chair of 
the GREAL departmen1. at 372-2260. 
The series is supported by the Clazel 
Theater and the Woodland Mall Cinemas. 
deal with. Some of the employees were 
extremely angry, others were hurt and 
some understood; Moore said. The 
personnel office offered advice on 
interviewing skills and techniques, 
resume writing and insurance benefrts. 
Each employee was assigned a personal 
contact in the office to call when he or 
she had questions. Counseling services 
were also provided. 
Some of the people who were laid off 
are currently taking advantage of the 
University's fee waiver benefit. The Board 
of Trustees approved a special policy that 
allows laid off employees and their 
spouses and dependents to continue to 
use the fee waiver benefit up to three 
months after they leave the University. 
Moore said it is difficult to predict if 
there will be any more layoffs. "There is 
always a chance with the financial 
climate we live in today that there could 
be more layoffs. We don't know what the 
governor is going to do; he said. 
reduced to 1 /36th of the academic year 
salary per credit hciur. 
The resolution also asks that the 
administration immediately inform faculty 
of the decision regarding 1993 summer 
pay rates so "faculty members are not 
required to enter into an implied contract 
without this information." 
. Senator Harold Lunde reported on a 
study conducted by the Faculty Welfare 
Committee that compared BGsu·s 
summer pay to 10 other Ohio universities. 
Before the cut. BGSU ranked in the 
middle of the universities and after the 
cut, BGSU ranked last with the lowest 
pay. 
Dr. Eloise Clark, vice president for 
academic affairs, said she was con-
cerned that the survey did not take in1o 
account that some instiMions have 
ceilings on their summer .salaries. She 
also indicated it would cost the University 
$700,000 to revert back to the previous 
summer pay formula. 
Small business entrepreneur set to speak 
honors and she has been featured in Inc. 
magazine because of her entrepreneurial 
DATEBOOK 
Mary Lou Fox, president of 
Westhaven Pharmaeeuticals of 
Perrysburg, wi!I discuss "Successful 
Strategies for Small Businesses· at the 
Nov. 20 "Breakfast in BG" to be held in 
the Mileti Alumni Center. 
Fox founded Westhaven in 1979 and 
with her unorthodox strategies made it 
the largest single distribution center of 
pharmaceutical and allied products in the 
Midwest. Her professional accomplish-
ments in the health care industry have 
earned Fox numerous recognitions and 
PERS rep to be on 
campus for meetings 
Recently each PERS member was 
sent a disability benefit program and 
election booklet. The booklet compares 
the features between the original 
program and the revised program and 
explains the significance of the election 
form on the back cover of the booklet. 
A representative from the Public 
Employees Retirement System (PERS) 
will be on campus Friday, Nov. 20 to 
provide information on items covered in . 
the booklet In an effort to accommodate 
as many employees as possible. three 
sessions have been scheduled through-
out the day in the Campus Room on the 
third floor of the University Union at 1 O 
a.m., noon and 3 p.m. 
Anyone wanting more information 
concerning the election should attend 
one of the sessions. 
OBITUARY 
Leada Bateson 
Leada Bateson, 69, a retired Univer-
sity employee, died Nov. 1 in Vermillion. 
She had been a cook at the University 
for 14 years before retiring in 1983. 
Memorials may be made to the Wood 






Posting expiration date for employees to 
apply: Noon. Friday. Nov. 13. 





This is the final "Breakfast in BG" of 
the fall. The monthly program. open to 
the public. is sponsored by the Office of 
University Relations. 
The event will begin at 7:30 a.m. and 
conclude by 8:45 a.m. Cost is $4.50 per 
person. Advance reservations are 
required and can be made by calling 
372-2424. Seating is limited. 
Holiday parade set 
Registration forms for participation and 
requests for contributions for the 1992 
Holiday Parade have been mailed to 759 
businesses, organizations and· individu-
als. The event is scheduled at 1 O a.m. 
Nov. 21 in Bowling Green. 
The parade theme is "A Celebration of 
Holiday Traditions· and it is sponsored by 
the Chamber of Commerce. 
Organizations and businesses are 
encouraged to have floats. decorated 
vehicles or marching units. There is no 
charge to participate. Interested partici-
pants need only return the registration 
form to the Chamber of Commerce. 
Joan Gordon. parade coordinator and 
executive director of the chamber, said 
volunteers are needed to help the day of 
the parade. Anyone interested can 
contact her at the chamber office at 
353-7945. 
Weight Watchers 
program to start 
The next 1 o-week Weight Watchers 
Program will begin on Nov. 19 and will 
run through Feb. 11. Each session will 
meet at noon in the personnel confer-
ence/training center at the College Park 
Office Building. 
For further information, contact Karol 
Heckman at 372-2225 or Ruth Milliron at 
372-2237. 
FoRsALE 
University computer services has for 
sale to departments and offices several 
IBM 3270 personal computer systems. 
Each system consists of an IBM 3270 PC 
with 512K memory, dual 360K floppy 
drives and color monitor, and comes 
bundled with a CICS port connection. 
These are iUm-key" packages providing 
full communications capability with the 
CICS administrative network. The price is 
$1,000 each. Interested persons should 
contact Charles Schultz at 372-2911. 
FACULTY/STAFF POSIDONS 
The following faculty positions are available: 
Accounting/MIS: Instructor (two positions. full· time/terminal, anticipated). Deadline: Mardi 1. 
Also. assistant/associate professor (twO positions. full-timelprobationary, ant1C1pated). Deadline: 
Jan. 1. For all positions, contact Park Leathers (2-2767). 
Applied Human Ecology: Instructor/assistant professor. Contact Elsa McMullen (2-2026). 
Monday, Nov. 9 
Special Guest Lecture. "Franz LisZt and 
Richard Wagner," presented by Gottfried 
Wagner. great-grandson of Richard Wagner. 
artistic president of the Italian Liszt Society 
and co-founder of the Post-HolocauSt 
GeneratiOn in DialOgue, 7 p.m .. Bryan Recital 
Hall. Moore Musical Arts Center. Free. 
International Alm Series. "God Does not 
Believe in Us Anymore." (Austria. 1982) B 
p.m .. Gish F~m Theater. Free. 
Exhibit. Chinese Folk Art on display at 
Grounds for Thought, 174 S. Main St. through 
Nov. 15. Paintings are available for contribu· 
tions of $100 or more; money will be used to 
bring the artiStS to northwest Ohio next 
sumrner. SponsOred by the College of 
Educalion and Allied Professions with the 
cooperation of the School of Art, BGSU 
FoundatiOn and community residents. 
Exhibit, Rose Marie P. Strippoli will be 
showing her first one-person show of enamels 
and watercolors. Firelands Gallery. On display 
through Dec. 1. 
Tuesday, Nov. 1 O 
Lecture. "The Wagner Case in Israel and 
Germany." presented by Gottfried Wagner. 7 
p.m .• Bryan Recital Hall. Moore Musical Arts 
Center. 
International Film Series, ·Santa Fe· 
(Austria. 1985), 8 p.m .. Gish Film Theater. 
Free. 
Planetarium Show, ·New Worlds? 
Columbus and the Great Explorers from the 
Stone Age to the Space Age." 8 p.m .• $1 
donation suggested. 
Wednesday, Nov. 11 
Lambda Lunch. gay/lesbian faculty. staff 
and graduate students meet for lunch and 
conversation. Gall the Link for details. 
352-1545. 
MidWeek Prayer, ecumenical event, 
sponsored by United Campus Ministries, 
noon-12:30 p.m .. Prout Chapel. All welcome. 
Alumni-Faculty Week. "Effective 
Leadership Through Motivation, Excitement 
and Fun; will be delivered by alumna Rebecca 
Spencer, director of child care services for the 
YMCA of greater Toledo, 1 :30-2:30 p.m .. 100 
Eppler North. · 
Auenc:y SUpport Group, offered by BGSU 
Speech and Hearing Clinic for adolescents 
and adults who stutter or who have other types 
of fluency oiscrders. 5:30-6:20 p.m .. 204 South 
Hall. Free. If interested in attending, or would 
like more information. call 372-2515. 
Concert. U.S. Ajr Force Woodwind Quintet 
win perform. 8 p.m., Bryan Recital Hall, Moore 
Musical Arts Center. Free. 
Thursday, Nov. 12 
Alumni-Faculty Week. alumna Dr. Susan 
Calvert Finn. president of the AmeriCan 
Dietetics Association. wiD present "OpportUni-
ties and Challenges in Dietetics." 4-5 p.m .. 
Galleria. Applied Human Ecology Building. 
Alumni-Faculty Week, alumna Eva Co~. a 
Celina Public School teacher, will present two 
presentalions of -Current Issues in Middle 
School Reading/language Arts." 6-7 p.m .. 222 
Education Building and 7:30-8:30 p.m .• 201 
Education Building. 
Concert. BGSU Tuba and Trombone 
Ensembles will perform. 7 p.m .• Bryan Recital 
Hall. Moore Musical Arts Center. Free. 
Theatre Production, "The lion in Winter: 
8 p.m., Eva Marie Saint Theatre. University 
Hall. T !Ck.els are $6 for adults and $4 for 
students and senior citizens. Advance tickets 
are on sale at the box office, 372-2719. 
Deadline: Nov. 13. 
Firelands College: Assistant professor of art. Contact the Office of the Dean. Flrelands College 
(433·5560. ext 223). Deadline: Feb. 15. 
Lenhart Ctassic Alm Series. "The Clock." 
9 p.m .. Gish Film Theater. Free. 
Guest Recital, French husband and wife 
duo, saxophonist Claude Delangle and pjanist 
Odile Delang!e will perform, 9 p.m., Bryan 
Recital Hali, Moore Musical Arts Center. Free. 
Library: Head librarian (two positions, Curriculum Resource Center and Popular Culture 
Library). Contact the Search Committee. Jerome library Dean's Office (2-2856). Deadline: Jan. 30 
(Review of applications will begin in February and win continue until filled.) 
Musical Arts: Dean. Contact Norma Stickler (2-2915). Deadline: Dec. 2. 
.... 
Friday, Nov. 13 
Falcon Club Luncheon. noon. Days Inn. 
Men's Swimming vs. Eastern Michigan. 6 
p.m .. Cooper Pool. 
Women's Swimming vs. Eastern 
Michigan, 6 p.m .. Cooper Pool. · 
Hockey vs. Kent. 7 p.m .. ice arena. 
Volleyball vs. Miami. 7 p.m .. Anderson 
Arena 
BGSU School of Art Faculty Exhibition 
opens with a public receplion. 7-9 p.m .• 
Dorothy Uber Bryan Gallery, Fine Arts Center. 
Free. The exhibition will continue through Dec. 
10. 
Exhibit of work by 20 art faculty from 
Eastern Michigan University opens at the 
School of Art Gallery. Fine Arts Center. The 
exhibit will continue through Dec. 10. Gallery 
hours are 9 a.m.-4:30 p.m. weekdays and 2·5 
p.m. on Sundays. Free. 
Bowling Green Opera Theatre will 
present Mozart's "The Marriage of Figaro: B 
p.m .. Kobacker Hall. Moore Musical Arts 
Center. Tickets are $6. $8 and $10. A $2 
discount is available for students and senior 
citizens. To reserve seats. call the box office at 
372-8171. 
Planetarium Show. "New Worids? 
Columbus and the Great Explorers from the 
Stone Age to the Space Age." 8 p.m .. $1 
donation suggested. 
Theatre Production. "The Lion in Winter." 
8 p.m .. Eva Marie Saint Theatre, University 
Hall. Tickets are $6 for adults and $4 for 
s1udents and senior citizens. Advance tickets 
are on sale at the box office. 372-2719. 
Saturday Nov. 14 
Football, Falcons vs. Ball State. 1 :30, Doyt 
Perry Stadium. 
Planetarium Show. ·New Worlds? 
Columbus and the Great Explorers from the 
Stone Age to the Space Age." 2 p.m .• $1 
donation suggested. 
Poetry Reading. poet Richard Lyons will 
read from his new and published works, 6:30 
p.m., Conference Room, Jerome Library. Free. 
Volleyball vs. Ohio, 7 p.m .• Anderson 
Arena 
Bowling Green Opera Theatre will 
present Mozart's "The Marriage of Figaro." 8 
p.m.. Kobaeker Hall, Moore Musical Arts 
Center. Tickets are $6, $8 and $10. A $2 
discount is available for students and senior 
citizens. To reserve seats, call the box office at 
372-8171. 
Theatre Production, "The lion in Winter: 
8 p.m .. Eva Marie Saint Theatre. University 
Hall. T ICk.ets are $6 for adults and S4 for 
students and senior citizens. Advance tickets 
are on sale at the box office. 372-2719. 
Pare_nts Weekend 
has many activities 
Thousands of parents of University 
students will be on the campus Nov. 
13-15 as the University celebrates its 
annual Parents Weekend. 
The traditional schedule has parents 
meeting with faculty and staff Saturday 
morning as each of the University's frve 
undergraduate colleges sponsors a 
brunch and reception. Then it is out to 
Perry Stadium for the 1 :30 p.m:football 
game against the Ball State Cardinals. 
During halftime, the winner of a 
student-written essay contest will be 
announced, resulting in the naming of the 
1992 Parents of the Year. After the 
game, parents can attend a concert that 
will feature a variety of students enrolled 
in the College of Musical Arts. 
For more information about a variety 
of other activities, contact the student 
affairs office at 372-2843. 
( 
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Cultural Diversity: 
A progressive 
idea that works 
It has been hailed as progressive for 
its time, a unique curriculum requirement 
that addresses the diversity of this nation 
and all communities. When the University 
implemented its cultural diversity program 
in the fall of 1991, it set off a trend of an 
unusual blend of classes that are now 
beginning to appear on more campuses 
around the country. 
Wrth a year of experience under its 
belt, how is the fledgling program faring? 
Very well, thank you, according to Dr. 
Emest Champion, ethnic studies and 
director of the cultural diversity curricu-
lum. ·we have brought together many 
disciplines to make this program work 
and what that has done is knit the 
University community together into one 
fabric." he said. 
As of fall 1991, all freshmen entering 
the University are now required to take at 
least one cultural <frversity course. 
Champion said the main goal of imple-
menting the program is to make diversity 
an "intellectual pursuit." It is a way to 
have students study the rontributions of 
the various groups that make up the U.S .. 
he said. 
"We're not in the business of changing 
people, but we want to better inform 
people." Champion said. "We want 
people to have knowledge and facts on 
which to base their decisions. The 
demographics of this country are 
changing and our studies have to reflect 
those changes." 
There are currently 25 different 
cultural diversity courses, some with 
multiple sections. being offered. Cham-
pion stressed the program did not simply 
evolve from ethnic studies courses. "The 
classes span across University depart-
ments. We have courses out of the 
Engrish department. theatre, political 
science and many other areas." he said. 
"This is a University-wide requirement, 
not an ethnic studies requirement. It has 
become a cross-fertilization of ideas." 
Students can satisfy the requirement 
anytime during their college careers 
because courses are offered from 100 to 
400 levels. One of the few problems that 
has developed, Champion said, is that 
some of the courses have become so 
popular that other students are chOOSing 
them as electives. sometimes shutting 
out others who are required to take them. 
What do students think abOut the new 
requirement? In a study conducted on the 
program. James Litwin, planning and 
budgeting, and Or. Carolyn Palmer, 
education, found that 79 percent of those 
students surveyed thought taking a 
course in cultural diversity was a good 
idea 
Continued on page 3 
Bowu'\G GREE'\ STATE U-.;1vERSITY 
The soccer team has something to cheer about as it received its· first bid to the 
NCAA tournament in 19 years. The team played its first game Nov. 15 against St. 
Louis University. To celebrate the season, Coach Gal}' Palmisano let the team 
shave his head and mustache. 
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ASC resolution 
shows concern 
about task force 
reoommendations 
In an effort to indicate their concern for 
certain recommendations by the Manag-
ing for the Future Task Force. members 
of the Administrative Staff Council 
approved a resolution at their Nov. 5 
meeting. The resolution was read later 
that day at a hearing at the University of 
Toledo on reactions to the task force's 
findings. 
ASC's resolution said that while the 
council agreed with many of the task 
force's findings and goals. it is concerned 
with some of the recommendations. The 
council said it is opposed to centralizing 
authority with the Ohio Board of Regents 
and to designating institutions for 
research in Ohio, namely Ohio State 
University and the University of Cincin-
nati. 
A clause also was inserted in the 
resolution calling for Firelands College to 
continue as a "strong, integral college" at 
BGSU and not be included in the 
consolidation plans of some of Ohio's 
smaller branch campuses. 
"We're a little nervous at Firelands." 
said ASC member Arlene Hazlett. "We're 
afraid we're going to get separated from 
BGSU." 
Greg Jordan. vice chair of ASC, said 
the University sees Firelands College as 
one of seven integral colleges that make 
upBGSU. 
ASC's resolution concludes by urging 
members of the task force to listen to the 
public at the regional hearings, to build 
Continued on page 3 
Organization's goal: To have racial equality on campus 
residential services, part-time student and 
co-chair of PRJ, says that it is. "For a 
person of color, it is very uncomfortable 
due to the lack of <frversity that is in the 
area: the lack of opportunities to be 
In a third-floor conference room at the 
University Union, an interracial committee 
has met once a month for six years to 
address a volatile issue that continues to 
rudely confront America, Bowling Green 
and the University on a daily basis: racial 
injustice. 
"What we are doing is fulfilling what 
we think is a good way to live." said Dr. 
Conrad Pritscher, education/foundations 
and inquiry and co-chair of People for 
Racial Justice (PRJ}, "and that is to 
reduce racial injustice." 
Pritscher said that racism is fostered 
when the status quo is maintained. In 
other words, unless deliberate steps are 
taken to eliminate racism, it will continue 
to fester. . 
"Racism exists; it is a cancer in 
northwest Ohio as it is elsewhere and it is 
white racism." Pritscher said. 'Whites are 
largely unaware that there is a problem of 
racism and have gotten to the point 
where they think. 'I'm not racist. I'm not 
doing anything against people of color.' 
"The lack of willingness to change with 
enough speed to undo the ills of slavery 
and its 
after-effects is a 
tremendouS 
problem that 
most whites do 
not think about 
and are not 
aware of. Part of 
the goal for the 
People For 
Racial Justice is 
an educational 
endeavor to help Conrad Pritscher 
people become 
more aware of racial problems.· 
But is racism common in BG and at 
the University? Christopher Smitherman. 
exposed to a 
variety of cultural 
events, not just 
specifically 
Africa'l-American 









can be observed in various 
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